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ABSTRACT 

Efforts to realize excellent school, effective learning leadership by principals play a very vital role. Principals with 

high morality, are key in the creation of qualified graduates. This research aims to explore the process of morally 

based learning leadership in excellent schools. This research uses a qualitative approach with a multiuse study 

design. Data retrieval techniques use interview, observation and documentation studies techniques. Data analysis 

is done with constant comparative analysis techniques. The results showed that the process of morally based 

learning leadership in excellent schools has three steps, namely, the formulation of the school's vision or learning 

vision, the development of learning culture and creating a learning environment. 

Keywords: morals, learning leadership, principals, excellent schools Introduction. 

1. INTRODUCTION 

There is a multidimensional crisis and various 

changes in society that have occurred in Indonesia, 

impacting the increasing difficulty of finding ideal 

leaders who have high competence and commitment 

in doing their responsibilities and tasks [1], [2]. 

Education as a key instrument in the progress of a 

nation and the development of human resources faces 

severe challenges. Various studies show that 

principals with individuals who can be used as role 

models in behaving and noble personality, are key in 

the creation of qualified graduates [3], [4]. 

Ironically in Indonesia various cases of 

demoralization in the education environment are also 

carried out by the principal, for example, in Southeast 

Sulawesi Province, a principal committed an act of 

sexual abuse against a student [5]. Furthermore, a 

principal in West Java Province, was arrested by the 

local police for being caught using drugs. [6]. Even the 

latest in mid-2021, in East Nusa Tenggara Province, a 

principal along with a teacher were arrested for 

corruption in the management of school operational 

assistance funds from the government [7], And there 

are many more unexplained cases one by one. The 

demoralization case became a hard slap to the world 

of education, where a principal who should be a role 

model in acting and behaving in school instead 

committed immoral acts. Morality possessed by the 

principal, can be used as an example for his followers 

in school. Various literature states morality as the basis 

of the principal's leadership process is very vulnerable 

[8], [9]. It is understandable that morals are what a 

principal should have. Morals can be a capital for the 

principal in fostering, influencing serts empowering 

all school residents in achieving school goals 

optimally [10], [11]. Moral by Sergiovanni [8] as a 

teaching or value that serves as the basis in measuring 

a person's behavior, both invisible behavior and visible 

behavior. More Sergiovanni [8] Defining the 

definition of moral leadership is the ability of a leader 

to move all his followers on a foundation of certain 

teachings and values. Based on these explanations in 

Advances in Social Science, Education and Humanities Research, volume 609

Proceedings of the International Conference on Information Technology and Education (ICITE 2021)

Copyright © 2021 The Authors. Published by Atlantis Press SARL.
This is an open access article distributed under the CC BY-NC 4.0 license -http://creativecommons.org/licenses/by-nc/4.0/. 272



  

 

this study moral-based learning leadership is defined 

as the leadership of a principal in directing, 

coordinating, driving learning practices based on 

certain teachings or values. 

Learning leadership by the principal refers to 

certain qualities that an education leader should have 

in order to improve the quality of learning. [12], [13]. 

The qualities in question are, have certain 

characteristics that show integrity, the ability to 

formulate a vision and effort to achieve it, and have 

competence in realizing the vision that has been 

formulated [2]. Principals who have high morality are 

always oriented towards leadership practices that hold 

strong teachings, values, as well as norms that apply in 

society. In his research Kretzschmar [14], [15] If the 

behavior of a principal is done in a fair and respectful 

way, it can increase the motivation of his followers. 

According to Kretzschmar [14], [15] A good principal 

should be able to lead himself before leading an 

organization. Profile of qualified learning leaders, can 

be achieved if they have high morality [16], [17]. For 

example, a principal who is able to protect all school 

residents, fair and responsible can appreciate the work 

of others, respect his followers as a work team, and 

recognize the abilities of others. Morality is able to 

encourage a principal to be wise, which greatly 

influences the policies and goals of a principal. 

The main responsibility of a principal is quality 

learning, because there is no quality school without 

quality learning [18]–[20]. Therefore in an effort to 

realize excellent schools, effective learning leadership 

by principals plays a very vital role. So far, there has 

been a lot of research related to principal leadership, 

leadership style, learning leadership, and so on. 

Existing references still dwell on basic research 

focused on leadership styles in general [21]–[23]. 

There has not been much research that leads to the 

process of morally based learning leadership in 

realizing excellent schools, therefore this research 

focuses on exploring the process of moral-based 

learning leadership in excellent schools. 

2. METHOD 

This research uses a qualitative approach with a 

multisuss study design. Qualitative approaches are 

carried out to find the uniqueness of each school, then 

done with a multi-faith study design because of the 

same school background, some of these refer to 

several opinions related to qualitative approaches and 

multi-faith study designs [24], [25]. The research 

location is SD Peradaban Umat and SMA Pahlawan. 

Data retrieval steps by conducting interviews with 

principals, deputy principals and teachers, as well as 

conducting observations and documentation studies. 

In the process of retrieving data, field recording, 

contact summary, and case summary are carried out. 

Data analysis is done with constant comparative 

analysis techniques. [26] With steps (1) unifying data, 

(2) grouping based on focus, (3) exposing data, (4) 

formulating research results. This is done similarly to 

miles and hubberman steps [27]. 

3. RESULTS 

Based on the findings of research in the field 

related to the model-based learning leadership process 

there are several steps, namely (1) the formulation of 

the school vision or learning vision, (2) the 

development of learning culture and (3) creating a 

learning environment. Each of the steps is part of the 

formation of the learning leadership process in 

schools. A school under the auspices of a Foundation 

such as SD Peradaban Umat has a school vision to 

develop the overall aspects of life implemented in the 

school. The school's vision is based on the 

development of the Foundation's vision. Based on the 

vision mentioned by the deputy principal that it was 

lowered back into the school's mission, meaning that 

the vision that has been compiled is still being 

developed into points to serve as the school's mission. 

In addition, the vision of the school is also revealed to 

be the destination, target and flagship program of the 

school. So as to achieve the vision of the school, it can 

implement the school's flagship program, so that 

aspects of life in the school will be carried out 

optimally and easily developed. 

Based on the results of interviews with teachers, 

the role of the chairman of the Foundation is also very 

important, because in various activities the chairman 

of the Foundation conveys how important the vision, 

mission, goals, targets and excellent programs must be 

carried out. This is due to the form of promise to 

learners and parents of learners. So, the head of SD 

Peradaban Umat are moved to always implement to 

the maximum. Through the formulation of vision, 

mission, goals, targets, and excellent programs the 

school also implements interesting learning programs 

and creates a comfortable learning culture for learners. 

Not only so, SD Peradaban Umat also maximally 

develops several other aspects such as human 

resources, facilities and infrastructure, and financial 

support. That way, the aspects in school in general will 

be conditioned and can be utilized by users such as 

learners. 

Similar to SD Peradaban Umat, in SMA Pahlawan 

in the process of moral-based learning leadership 

implements that the vision is quite clear that the moral 
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character highlighted is leadership, especially the 

maritime soul. Of course, the vision of this school is 

implemented in the school curriculum, so that its 

implementation is carried out on a scheduled basis. In 

the school curriculum is very clear in it related to this 

leadership character, one of which is the design of 

internalization of character values such as “bela 

negara”. Bela negara itself in the hero high school 

curriculum aims to complement efforts to shape the 

character of nationality and nautical soul with a high 

nature of struggle. That is, with the state defense in 

SMA Pahlawan will foster the character of the 

leadership of learners, in addition learners will also 

have a fighting spirit in the implementation of other 

activities, because the defense of this country is not 

only done outside of learning, but also in learning. 

In addition to the implementation of leadership 

characters in the process, SMA Pahlawan also applies 

in planning. The planning stage is in the form of 

curriculum preparation, preparation of school 

residents and character cultivation. In the curriculum 

preparation activities in it there is how the learning 

culture should be implemented. Not only the culture of 

knitting but also the culture of the environment in 

order to create learning in accordance with the vision 

of the school. Next is the management of Human 

Resources (HR), not only educators who must be 

prepared but also learners and education personnel. 

This must synergize in implementation to facilitate the 

implementation of the process of implementation of 

leadership character. The last is character cultivation, 

meaning making this SMA Pahlawan as a school with 

different characteristics from other schools. Typical 

that appears is the character of the leadership of the 

maritime soul. Another thing is also contained in 

character cultivation, namely extracurricular activities 

in case 1 with the name of learning to live (LtoL) 

program. That is, in this extracurricular activity 

becomes a place to develop the spirit of leadership, 

where LtoL is the flagship program design during 

sampoerna Academy (before the existence of SMA 

Pahlawan) so that it is maintained to form the spirit of 

student leadership. 

Based on the presentation of the results of the 

above research findings, briefly following some 

similarities in the moral-based learning leadership 

process in SD Peradaban Umat and SMA Pahlawan, 

(1) formulating the vision of the school, first these two 

schools formulate a vision as a view to compile the 

next documents. Of course, in formulating this vision 

involving stakeholders and socialized to school 

residents; (2) The strategy of equalizing the mindset of 

the learning vision, in this case equalizing common 

perceptions with stakeholders and school residents; (3) 

The process of developing a learning culture, in this 

process the school integrates some daily habituation 

into learning; (4) The provision of a learning 

environment, of course, to implement the school 

process requires a supportive environment, the 

environment is in the form of facilities and 

infrastructure held using BOSNAS and BOSDA 

funding sources, not to forget also career development 

and teacher competency improvement. 

Thus, in the process of morally based learning 

leadership there are three big things implemented, 

namely (1) learning environment, several things are 

implemented, namely developing and empowering 

educators and education personnel, school facilities 

and infrastructure, school finance and increasing the 

involvement of parents and communities in improving 

the quality of the learning environment; (2) learning 

culture, in this case some of the things implemented 

are developing an intraccurricular and co-curricular 

learning culture, extracurricular and non-curricular 

learning as a container to foster character; and (3) 

Learning vision and excellent program of learning, 

this makes the end of the implementation of the two 

previous steps, which in this step formulates the 

vision, mission, goals, targets and excellent programs 

of the school. In the learning environment implements 

several things in accordance with the morals to be 

achieved. So that in this morally based learning 

leadership process a leader specifically pays attention 

to the quality of the school, so that all resources will 

be maximized. 

4. DISCUSSION  

Morally based leadership provides value or 

meaning for people to live with, inspiration for action 

and motivation to hold oneself accountable [28], [29]. 

Leadership is a responsibility. Morally based leaders 

do their best to communicate goals that can inspire as 

many people as possible to take part in making 

positive change for the greater good [30]. Morally 

based leadership is something that any individual can 

struggle to be able to do [31]. This can be difficult to 

achieve, but it's worth the challenge for yourself, the 

interests of the school and those around you.  

There are several objectives and moral functions 

for the principal's leadership. First, to ensure the 

realization of the personal dignity and dignity of the 

principal in the perception of educators and education 

personnel. Second, to motivate all education and 

education personnel to behave and act with kindness 

and virtue based on the awareness of moral 

obligations, especially in serving learners, especially 

learning services. Third, to maintain the harmony of 
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social relations vertically and horizontally fellow 

school residents. Fourth, to create a comfortable, 

prosperous, peaceful, and pleasant school environment 

spiritually and physically happy because all school 

residents behave well based on certain teachings and 

values [2], [32].  

Based on research findings related to the process 

of morally based learning leadership in excellent 

schools there are several steps, namely, (1) 

formulation of school vision or learning vision, (2) 

development of learning culture and (3) creating a 

learning environment. First, the formulation of 

leadership direction, which is a compass that shows 

where all learning is directed, called learning vision 

and excellent program of learning. The direction of 

leadership includes the school's flagship vision, 

mission, goals, and programs. All three are the most 

important leadership instruments in any coordinating 

learning or in every driving teacher as the leading 

human resource in learning [33], [34]. The quality of 

the formulation of the vision, mission, goals, and 

excellent programs of the school is a source of strength 

that is very powerful for the birth of learning creativity 

in excellent schools.  

The second step, the development of an effective 

learning culture for the achievement of the school's 

flagship vision, mission, goals, and programs. The 

learning culture captured in this excellent school 

research is intraccurricular learning, co-curricular 

learning, extracurricular learning, and a school 

environment conducive to character formation. The 

principal as a learning leader always develops an 

effective learning culture so as to produce a learning 

community and strive to get community support in 

creating a learning culture [35], [36]. Learning 

leadership is school leadership that makes the school a 

learning organization that keeps all school residents 

always learning to improve the quality of learning and 

student growth [37]. 

The third step is the creation of a learning 

environment, in the form of providing professional 

human resources (educators and education personnel), 

provision of adequate facilities and facilities, and 

provision of sufficient budgets. Effective learning 

leadership cannot be separated from effective 

management of school resources [22], [38]. An 

effective learning environment based on morals, 

namely spiritual morals, national morals, and human 

morals. Learning leadership in a broad and modern 

sense in no way negates the essence of school 

management, such as facilities and infrastructure 

management, financial management, staffing 

management, and management of the role of parents 

and society [35]. All such resources must be managed 

or empowered effectively and efficiently. The 

principal as a learning leader empowers all school 

resources, including in engaging parents and the 

community, for the creation of a learning environment 

for the success of developing a good learning culture 

for learning success and student achievement [39], 

[40]. The principal as a learning leader allocates 

human resources, facilities, infrastructure, and budgets 

for the benefit of student learning success. 

5. CONCLUSION  

Running leadership is a moral duty, therefore, 

good leadership should include technical skills and 

moral abilities. It is not enough for leaders to be 

effective but immoral. Learning leaders not only 

achieve the expected goals, but must also ensure that 

their actions do not break the law and that they do not 

ignore the expected moral standards. The main 

responsibility of a principal is quality learning, 

because there is no quality school without quality 

learning. The research findings show that the process 

of morally based learning leadership in excellent 

schools has three steps, namely, the formulation of the 

school's vision or learning vision, the development of 

learning culture and creating a learning environment. 

ACKNOWLEDGMENT 

The authors would like to thank the Chairman of 

the Institute for Research and Community Service, 

Universitas Negeri Malang (LP2M UM), who has 

given permission to carry out this research activity, so 

that this research can be completed.  

REFERENCES 

[1] I. Bafadal, Juharyanto, A. Nurabadi, and I. 

Gunawan, “Efforts to Improve the Integrity of the 

Principal with the Moral Debate Model,” 4th Int. 

Conf. Educ. Manag., vol. 381, no. CoEMA, pp. 

1–4, 2020, doi: 10.2991/coema-19.2019.1. 

[2] Baharuddin, “Pendekatan Moral Spiritual Dalam 

Mewujudkan Efektivitas Kepemimpinan Kepala 

Sekolah,” Edumaspul J. Pendidik., vol. 1, no. 1, 

pp. 28–41, 2017. 

[3] C. Lowery, “Moral Literacy and School 

Leadership,” J. Educ. Adm., vol. 58, no. 1, pp. 

112–127, Jan. 2020, doi: 10.1108/JEA-06-2018-

0120. 

[4] Juharyanto, I. Arifin, Sultoni, and M. A. Adha, 

“Dominance One-Roof Schools Principal 

Advances in Social Science, Education and Humanities Research, volume 609

275



  

 

Excellent Leadership in the Digital Age in 

Indonesia,” Eurasian J. Educ. Res., vol. 21, no. 

93, pp. 199–218, 2021, doi: 

10.14689/ejer.2021.93.10. 

[5] Liputan6.com, “Perseteruan Ratusan Siswa 

dengan Kepala Sekolah Genit,” 2017. [Online]. 

Available: 

https://www.liputan6.com/regional/read/315332

9/perseteruan-ratusan-siswa-dengan-kepala-

sekolah-genit. [Accessed: 13-Sep-2021]. 

[6] Kompas.com, “Oknum Kepala Sekolah 

Ditangkap Polisi Akibat Pesta Sabu,” 2021. 

[Online]. Available: 

https://www.kompas.tv/article/165228/oknum-

kepala-sekolah-ditangkap-polisi-akibat-pesta-

sabu. [Accessed: 13-Sep-2021]. 

[7] Merdeka.com, “Kepala Sekolah dan Guru di 

Manggarai Jadi Tersangka Korupsi Dana BOS,” 

2021. [Online]. Available: 

https://www.merdeka.com/peristiwa/kepala-

sekolah-dan-guru-di-manggarai-jadi-tersangka-

korupsi-dana-bos.html. [Accessed: 13-Sep-

2021]. 

[8] T. J. Sergiovanni, Moral Leadership: Getting to 

the Heart of School Improvement. San Fransisco: 

Jossey-Bass, 1992. 

[9] M. W. Gerson and L. Neilson, “The Importance 

of Identity Development, Principled Moral 

Reasoning, and Empathy as predictors of 

Openness to Diversity in Emerging Adults,” 

SAGE Open, vol. 4, no. 4, pp. 1–11, 2014, doi: 

10.1177/2158244014553584. 

[10] F. Davidson and T. R. Hughes, “Moral 

Dimensions of Leadership,” in Oxford Research 

Encyclopedia of Education, Oxford: Oxford 

University Press, 2020. 

[11] H. Usman, “Model Kepemimpinan Instruksional 

Kepala Sekolah,” Cakrawala Pendidik., vol. 34, 

no. 3, pp. 322–333, 2015. 

[12] I. Bafadal, “Penilaian Kinerja Kepala Sekolah 

Sebagai Pemimpin Pembelajaran Dalam Rangka 

Peningkatan Akuntabilitas Sekolah,” Manaj. 

Pendidik., vol. 25, no. 1, pp. 1–9, 2016. 

[13] I. Bafadal, A. Nurabadi, A. Y. Sobri, and I. 

Gunawan, “The Competence of Beginner 

Principals as Instructional Leaders in Primary 

Schools,” Int. J. Innov. Creat. Chang., vol. 5, no. 

4, pp. 625–639, 2019. 

[14] L. Kretzschmar and E. C. Tuckey, “The role of 

relationship in moral formation: An analysis of 

three tertiary theological education institutions in 

South Africa,” die Skriflig/In Luce Verbi, vol. 51, 

no. 1, pp. 1–8, 2017, doi: 

10.4102/ids.v51i1.2214. 

[15] L. Kretzschmar, “African and western 

approaches to the moral formation of christian 

leaders: The role of spiritual disciplines in 

counteracting moral deficiencies,” HTS Teol. 

Stud. / Theol. Stud., vol. 76, no. 2, pp. 1–10, 

2020, doi: 10.4102/hts.v76i2.5913. 

[16] I. Bafadal, A. Nurabadi, Y. Soepriyanto, and I. 

Gunawan, “Primary School Principal 

Performance Measurement,” Proc. 2nd Early 

Child. Prim. Child. Educ. (ECPE 2020), vol. 487, 

pp. 19–23, 2020, doi: 

10.2991/assehr.k.201112.004. 

[17] S. L. Cherkowski, K. D. Walker, and B. 

Kutsyuruba, “Principals’ Moral Agency and 

Ethical Decision-Making: Towards 

transformational ethics,” Int. J. Educ. Policy 

Leadersh., vol. 10, no. 5, pp. 1–17, 2015, doi: 

10.22230/ijepl.2015v10n5a572. 

[18] I. Bafadal, J. Juharyanto, A. Nurabadi, and I. 

Gunawan, “Principal Leadership and its 

Relationship with Student Learning 

Achievements: A Regression Analysis,” in 3rd 

International Conference on Education 

Management and Administration, 2018, pp. 156–

158, doi: 10.2991/coema-18.2018.38. 

[19] I. Bafadal, Peningkatan Profesionalisme Guru 

Sekolah Dasar. Jakarta: Bumi Aksara, 2004. 

[20] N. S. Ariyanti, A. Supriyanto, and A. Timan, 

“Kontribusi Kepala Sekolah Berdasarkan 

Ketidaksesuaian Kualifikasi Guru Untuk 

Meningkatkan Kualitas Sekolah (Studi Kasus di 

SD Islam Terpadu Robbani Singosari Kabupaten 

Malang),” Nidhomul Haq J. Manaj. Pendidik. 

Islam, vol. 4, no. 2, pp. 157–168, 2019, doi: 

https://doi.org/10.31538/ndh.v4i2.314. 

[21] Maisyaroh et al., “The Principals’ Efforts in 

Facilitating the Freedom to Learn by Enhancing 

Community Participation in Indonesia,” 

Cakrawala Pendidik., vol. 40, no. 1, pp. 196–207, 

2021, doi: 

https://doi.org/10.21831/cp.v40i1.36119. 

[22] A. Nurabadi, J. Irianto, I. Bafadal, Juharyanto, I. 

Gunawan, and M. A. Adha, “The Effect of 

Advances in Social Science, Education and Humanities Research, volume 609

276



  

 

Instructional, Transformational and Spiritual 

Leadership on Elementary School Teacher’s 

Performance and Student’s Achievement,” 

Cakrawala Pendidik., vol. 40, no. 1, pp. 17–31, 

2021, doi: 

https://doi.org/10.21831/cp.v40i1.35641. 

[23] Juharyanto, Sultoni, M. A. Adha, M. I. Qureshi, 

and R. B. Saputra, “Spiritual Leadership and its 

Relationship with Principal Performance and 

Elementary School Quality in Remote Areas in 

Indonesia,” Int. J. Interdiscip. Educ. Stud., vol. 

16, no. 2, pp. 45–59, 2021, doi: 

https://doi.org/10.18848/2327-

011X/CGP/v16i02/45-59. 

[24] N. Ulfatin, Metode Penelitian Kualitatif di 

Bidang Pendidikan: Teori dan Aplikasinya. 

Malang: Media Nusa Creative, 2015. 

[25] N. S. Ariyanti, “Kepemimpinan Kepala Sekolah 

dalam Meningkatkan Partisipasi Masyarakat 

(Studi Multisitus di SDN Tunjungsekar 5 dan 

SDN Ketawanggede Kota Malang),” Universitas 

Negeri Malang, 2018. 

[26] R. C. Bogdan and S. K. Biklen, Qualitative 

Research for Education: An Introduction to 

Theories and Methods, Fifth Edit. Boston: 

Pearson Education Inc., 2007. 

[27] M. B. Miles, A. M. Huberman, and J. Saldana, 

Qualitative Data Analysis. Los Angeles: Sage, 

2014. 

[28] Y. Wang and H. Li, “Moral Leadership and 

Unethical Pro-organizational Behavior: A 

Moderated Mediation Model,” Front. Psychol., 

vol. 10, no. November, pp. 1–19, 2019, doi: 

10.3389/fpsyg.2019.02640. 

[29] Y. Bao and C. Li, “From moral leadership to 

positive work behaviors: the mediating roles of 

value congruence and leader-member exchange,” 

Front. Bus. Res. China, vol. 13, no. 1, p. 6, 2019, 

doi: 10.1186/s11782-019-0052-3. 

[30] W. D. Greenfield, “Moral Leadership in 

Schools,” J. Educ. Adm., vol. 42, no. 2, pp. 174–

196, Jan. 2004, doi: 

10.1108/09578230410525595. 

[31] B. Spector, “Moral leadership? Be careful what 

you wish for,” Leadership, vol. 15, no. 1, pp. 

123–131, 2019, doi: 

10.1177/1742715017736659. 

[32] Tobroni, “Spiritual Leadership: A Solution of 

The Leadership Crisis in Islamic Education in 

Indonesia,” Br. J. Educ., vol. 3, no. 11, pp. 40–

53, 2015. 

[33] National College for Teaching & Leadership, 

“Moral Leadership,” 2021. [Online]. Available: 

http://www.inspiringleaderstoday.com/ILTMater

ials/LEVEL2_SSL-v4.0-2014_08_08-

12_14_1/succeeding-in-senior-leadership/ssl-

s03/ssl-s03-t02.html. [Accessed: 17-Sep-2021]. 

[34] A. Harris, M. Jones, K. S. L. Cheah, E. 

Devadason, and D. Adams, “Exploring 

Principals’ Instructional Leadership Practices in 

Malaysia: Insights and Implications,” J. Educ. 

Adm., vol. 55, no. 2, pp. 207–221, 2017, doi: 

10.1108/JEA-05-2016-0051. 

[35] P. M. Quick, “Moral Leadership : A Model for 

Educational Leaders in the 21 st Century,” 

Florida Int. Univ., pp. 132–137, 2010. 

[36] N. Engels, G. Hotton, G. Devos, D. 

Bouckenooghe, and A. Aelterman, “Principals in 

schools with a positive school culture,” Educ. 

Stud., vol. 34, no. 3, pp. 159–174, 2008, doi: 

10.1080/03055690701811263. 

[37] B. S. Alemu and B. A. Abdillahi, “The Perceived 

Views of Principals and Supervisors towards 

Their Ethical Leadership in Some Selected 

Primary Schools of Eastern Ethiopia,” 

Humaniora, vol. 11, no. 3, pp. 183–192, 2020, 

doi: 10.21512/humaniora.v11i3.6524. 

[38] M. Kalman and M. C. Arslan, “School Principals’ 

Evaluations of their Instructional Leadership 

Behaviours: Realities vs. Ideals,” Sch. Leadersh. 

Manag., vol. 36, no. 5, pp. 508–530, 2016, doi: 

10.1080/13632434.2016.1247049. 

[39] D. Belcher, “Moral Leadership in Age of School 

Accountability,” J. Leadersh. Stud., vol. 11, no. 

2, pp. 60–62, 2017, doi: doi:10.1002/jls.21528. 

[40] P. Hallinger, “Developing Successful 

Leadership,” in Studies in Educational 

Leadership, B. Davies and M. Brundrett, Eds. 

Springer, 2010, pp. 61–76.

 

 

Advances in Social Science, Education and Humanities Research, volume 609

277


